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School context 
Cumnor Church of England Primary School is situated in a village close to Oxford. The catchment area 
includes Cumnor and the village of Farmoor, as well as part of the Cumnor Hill area. There are 192 
pupils on roll, ranging from the Foundation Stage to Year 6. The school is currently in an interim 
period, led by two temporary, part-time acting headteachers. A new headteacher has recently been 
appointed and will take up his post in January 2013. 

The distinctiveness and effectiveness of Cumnor Primary School as a Church of England 
school are good 

Cumnor Primary School is a good church school. Although the school has experienced difficulties 
since the last inspection, necessitating the need to focus strongly on teaching and learning, the acting 
headteachers have been successful in maintaining good provision for pupils’ spiritual development. 
Opportunities have been used to revisit core Christian values, which has had a positive impact on 
everyone at the school. 

Established strengths 

• Christian values, together with a caring, nurturing culture, are woven into the ethos of the school 
• There are close links with St. Michael’s Church and excellent pastoral support from the clergy 
• Positive relationships exist between pupils, staff and parents 

Focus for development 

• Raise standards in religious education  through regular monitoring and evaluation 
• Continue to develop the role of the governing body in evaluating the school’s effectiveness as a 

church school  
• Enable the collective worship and RE coordinators to have time to undertake their new roles 

effectively 
•  

The school, through its distinctive Christian character, is good at meeting the needs of all 
learners. 

This is because of the new, dynamic vision of the senior management team, whose desire to improve 
and move the school forward as rapidly as possible is clearly evident. The school is an example of 
Christian values in action, where pupils are loved, supported and nurtured. A tangible expression of 
the school’s Christian values is the link to the ‘Helping Hands’ charity in Uganda, as well as many 
other national charities. As a result of taking part in a popular whole-school ‘Go for Gold’ writing 
competition on school values, pupils produced thoughtful pieces of work, the winners being rewarded 
with tea and cakes with the headteacher. The school logo, displayed prominently around the school 
and found on the uniform, is based on a heraldic emblem featuring the ‘Dudley’ golden lion. This crest 
has recently become an effective focus for promoting the school’s core values. Pupils are very familiar 



 
with the logo and the values it represents, eagerly explaining the elements of the symbol and its 
corresponding Christian values such as truth, courage, honesty and loyalty. Children show good care 
towards each other, with older pupils taking on particular responsibilities towards the younger children. 
Pupils enjoy being in school and speak positively about the contribution they all make in this caring, 
considerate community, where good manners are expected and good behaviour is the norm. Pupils 
with special educational needs are well supported and parents say they appreciate the inclusive 
nature of the school, attributing this to the strong Christian ethos at Cumnor. Parents say that 
problems are dealt with swiftly and fairly, in the spirit of forgiveness, with consideration given to 
individual needs. Pupils speak enthusiastically of the J10 Christian club, together with the input of Rev. 
Geoff Maughan and the local church team. The stunning outdoor environment, including a forest 
school and vegetable garden, is used extensively, enabling pupils to appreciate the beauty of the 
world around them. The outdoor area also offers good opportunities for reflection, whilst promoting 
spiritual, moral, social and cultural development well. Pupils have a voice and recognise that their 
views are valued and acted upon through the school council and circle times. A good religious 
education (RE) lesson was observed on the day of the inspection. However, the school has rightly 
indentified that standards in RE need to improve overall and the subject requires a greater allocation 
of time for monitoring. 

The impact of collective worship on the schools community is good. 
Collective worship at the school provides opportunities for quiet, personal reflection for the whole 
school community. It is regarded as a key element of school life and has a significant impact on pupils’ 
and adults’ spiritual development. This can be seen clearly in pupils’ behaviour as they enter and 
leave the hall quietly. The daily act of worship is led by the headteacher, other members of staff or the 
church team. A new collective worship coordinator works hard to provide effective plans combining 
different schemes, such as the Diocese of Gloucester’s ‘Jumping Fish’ resource, emphasising 
Christian values. Children know that worship is a special time, relating this to their enjoyment of stories 
and prayers, which help them to grow in their understanding of God and the Christian faith. Pupils 
learn a variety of hymns, both traditional and modern and say they feel pride when singing their school 
song, ‘When a knight won his spurs’. Parents appreciate opportunities to take part in school worship, 
both at school and at the local church. Prayer plays an important part in worship and all pupils can say 
the Lord’s Prayer. Afterwards, the older pupils, in particular, can explain the prayer with understanding. 
The Pear Tree Room provides a prayer space and calm area for reflection, which was particularly well 
utilised during Prayer Week, remembered fondly by both pupils and staff. A prayer tent was used 
effectively to promote prayer and to encourage pupils to reflect in a safe, quiet place. A prayer box in 
the entrance hall enables pupils and adult members of the school community to write their own 
prayers, responding to life’s questions in personal and reflective ways. These are read in assembly by 
the worship leader. Prayer meetings provide opportunities for supportive, spiritual growth amongst the 
adult community.  

The effectiveness of the leadership and management of the school as a church school is good. 
Cumnor is an improving school, where parents and visitors feel welcomed and valued. Senior 
leadership currently in place is effectively moving the school forward. The foundation governors are 
fully supportive and together with the rest of the governing body have made good progress in aiding 
the school’s drive to improve academic standards. The vicar is an active member of the governing 
body, working closely with the staff as part of the newly-formed ethos committee. Governors and staff 
have benefited from quality diocesan training and share a commitment to monitor and evaluate the 
school as a church school as it evolves into academy status. Good links with the local community are 
evident in a wide range of activities, such as the school’s 60th birthday event, when families and local 
residents were warmly invited to visit the school to take part in the celebrations. Pupils and parents 
speak of the sense of belonging and the resulting growth in confidence in the school. One parent 
commented that the school has recently been ‘transformed’ and another that, ‘there is a community 
feel and all the children are happy’. The contribution of many willing parents within school leads to an 
effective partnership between home and school. Adults in the school community are good role models 
because of their commitment to the ethos and values of the school. Staff wellbeing is considered a 
priority by school leaders, who strive to provide sensitive pastoral support, especially during times of 
stress. Stakeholders understand the different roles members of the school community are playing in 
helping to shape and support the development of the school for the greater good of the pupils. There 
are some features of leadership and management that are ready for further development, for example, 
the broadening of the RE and collective worship coordinators’ roles.  
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